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33% 

100% 

50% 

Information technology/Digital 25% 33% 

People management/talent/compensation/culture 50% 42% 

Corporate governance 50% 33% 

Legal and regulatory 42% 58% 

Teaching experience /research projects 75% 

0% 20% 40% 60% 80% 

75% 

Top-level management – CEO/Executive chair 42% 

Top-level management – Non-executive chair 50% 

Top-level management – Independent director 83% 8% 

Top-level management – Senior management 100% 

Experience as a board member – Listed companies 

Risk control/Compliance 

8% 

Experience as a board member – Non-listed companies 75% 8% 

Accounting/Auditing/Finance 50% 25% 

Capital markets 42% 17% 

Energy sector - Electricity sector 67% 17% 

Energy sector - Other 25% 33% 

Telecommunications sector 17% 17% 

Infrastructure management 33% 33% 

Relations with Regulatory and Supervisory Bodies and Other 
Stakeholders 

92% 8% 

        International Knowledge/experience – LatAm 50% 33% 

International Knowledge/experience – US 33% 25% 

International Knowledge/experience – Other 50% 33% 

Comprehensive security (physical security and cybersecurity) 33% 

Sustainability and climate change 67% 33% 

Geopolitics/Geostrategy 42% 25% 

0% 20% 40% 60% 80% 100% 

Skills matrix of the Board of Directors 

Diversity on the Board 

Seniority 

Education 

 0-4 years 

 5-8 years 

Age 

 < 50 years 

 50-60 years 

> 60 years 

      Gender 

     50% 

% of total directors 

Director's knowledge and experience 

 Expert level  Intermediate level 

% of total directors 
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50%

% 8 

Economics / Finance 
Business management 83% 

Law 

Mathematics / 
Physics / 

Engineering 
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