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The present report includes 
interactive navigation icons that 
provide additional information 
and links to specific content. 
Below you can find help on how 
to use the different interactive 
icons and symbols. 

+i   +i   +i   +i

Symbol that indicates additional information is available,  
click on it to go to the page where the additional content  
can be found. The difference in colour corresponds to the 
different chapters.

      
Click on this icon to navigate to a website or go directly to  
a chapter or section of this report. The difference in colour  
helps to identify in which chapter the indicated section  
is located.

Interactive PDF

https://www.ree.es/es
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C O R P O R AT E  G O V E R N A N C E

93.6 % 
Average percentage of votes in favour of the items  
on the agenda of the General Shareholders’ Meeting 

58.3 %
Independent  
Board Members 

12
Board 
Members

50 %
Women  
on the Board

H U M A N  R E S O U R C E S

2,117 
employees  
in the Group

2,407 € 
investment in training  
per employee

I N N O VA C I Ó N

11.4 M€
total investment in 
innovation and techno-
logical development

124 
innovation projects

E N V I R O N M E N T

26.9 M€
allocated to the protection of 
biodiversity and other concepts

38 initiatives  
geared towards the protection 
and conservation of biodiversity  

S O C I E T Y

8.5 M€
investment in the 
communities where 
we are present

457 
social initiatives

65 hours 
of training  
per employees

I N F R A S T R U C T U R E

49,166 km
of line circuit  
in service

6,104 
substation  
bays

2 electricity
control centres

93,871 MVA 
of transformer 
capacity

56,257 km 
of fibre optic 
network

1 satellite
control centre              

7 satellites 
in operation

Our resources

E M P L O Y E E S

187.3 M€ 
personnel costs

98.6 % 
fixed contracts

34.1 % 
women in the 
management 
team

1.98 
Occupatio-
nal accident 
frequency 
rate

10,294 M€ 
capitalisation

S H A R E H O L D E R S  A N D 
I N V E S T O R S

539 M€ 
distribution  
of dividends

71.1 % 
of electricity line 
in critical priority 
zones marked with 
bird-saving devices  

E N V I R O N M E N T

32,449,031 tonnes
of CO₂ avoided

48.4 %  of Spain’s genera-
tion mix integrates renewables

S U P P L I E R S

702.8 M€
in purchases  
of goods and  
services

86.5 % 
purchases from 
suppliers within 
the European 
Union

Value created
S O C I E T Y

357.1 M€ 
GDP contribu-
tion as a result 
of investments 
made in Spain

775 M€  
total tax  
contribution  
for the year

USD 37.5 M & USD 8.7 M  
GDP contribution as a result  
of investments made in  
Chile and Peru respectively 

C U S T O M E R S

98.48 %  
availability rate of 
the electricity grid 
on the Spanish 
peninsula

99.92 % 
availability rate of 
the transmission 
system managed 
in Chile (TEN)

100 % 
availability  
of the payload  
of the satellite 
fleet

99.89 %
availability rate of 
the transmission 
system managed 
in Peru

F I N A N C I A L  R E S O U R C E S

2,027 M€ 
revenue

576 M€   
investment

3,037  
companies that 
work with the Group 
do so under the 
Company’s general 
conditions of con-
tract framework

50 % 
women 
on the 
executive 
committee 
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   V a l u e  C r e a t i o n  o f  T h e  R e d  E l é c t r i c a  G r o u p  B u s i n e s s  M o d e l   
1 0 2-7  /  1 0 2- 8

Network of 

interconnections with 

neighbouring countries

Electricity  

Control Centre

6

4

4

4

1

1

1

6

1

3
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2 Electricity  

business abroad
RED ELÉCTRICA  
INTERNACIONAL
(Peru, Chile and Brazil)

Energy storage  
in the Canary Islands
REINCAN

Telecommunications 
business
REINTEL (dark fibre)

5Telecommunications 
business

HISPASAT (satellites)

Technology and  
innovation services
ELEWIT

Electricity business 
in Spain
RED ELÉCTRICA  
DE ESPAÑA

+i
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Today the Red 
      Eléctrica Group 
is a business 
        group that is...

Beneficial for society 
from a social standpoint

Committed 
to sustainable 
development

Member of the 
most prestigious 
sustainability  
indexes  
worldwide

continued

98.48 % 
availability of the 
electricity grid in 
Spain (mainland 
system)

99.92 % 
availability rate of 
the transmission 
system in Chile 
(TEN) 

99.89 % 
availability  
rate of the 
transmission 
system in Peru 

100 % 
availability of the 
payload capacity 
of the satellite 
fleet



















































https://www.cnmv.es/portal/Consultas/DerechosVoto/PS_AC_INI.aspx?nif=A-78003662&lang=en




https://www.ree.es/en/corporate-governance/internal-rules
https://www.ree.es/en/corporate-governance/internal-rules




























https://www.ree.es/en/sustainability/commitment-to-sustainability/responsible-business-model/policies-and-commitments














https://www.ree.es/en/corporate-governance/reports-and-other-documentation








































































































































https://www.elewit.ventures/en/vc-startups/venture-capital




https://www.elewit.ventures/en/elewit-ecosystem


https://www.ree.es/en/sustainability/anticipating-change-and-taking-action/grid2030-programme


https://www.elewit.ventures/sites/webretit/files/DALIA.pdf
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6.3I n t e g r a t i o n  o f  r e n e w a b l e  e n e r g y

Key indicators  
in 2021
63.3 GW of installed renewable 
power capacity in the national 
electricity system (56.4% of 
total installed capacity).

48.4% of energy production 
from renewable sources in the 
mainland electricity system.

19.9% of energy production 
from renewable sources in 
the Canary Islands' electricity 
system.

6% of energy production  
from renewable sources in the 
Balearic Islands' electricity 
system.

2021 milestones
New all-time record highs for  
instantaneous power, hourly energy, daily 
energy, coverage of instantaneous demand 
in the mainland electricity system using 
energy produced using wind and solar 
technologies.

New all-time record highs for instantaneous 
power, hourly energy and coverage of 
demand with photovoltaic energy production  
in the Balearic Islands' electricity system.

New all-time record highs for instantaneous 
power, hourly energy and coverage of 
demand with wind energy production in  
the Canary Islands' electricity system.

All-time lows in the production of energy 
from coal-fired power stations.

Challenges 
for 2022
Start of construction 
and earth-moving 
works regarding 
the high-voltage 
overhead line and 
adaptation works for 
the Santa Águeda 
substation (Salto 
de Chira pumped 
storage hydroelectric 
power station).

1 6 9
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Another innovative aspect of the power station project is the incorporation 
of sustainability criteria as of the earliest design phases. An example of this 
is the design of the main control building in accordance with LEED Platinum 
certification criteria. This certificate, based on scientific standards, rewards the 
use of sustainable strategies in all construction processes of the building, from 
the suitability of the site to the efficient use of water and energy, the selection of 
sustainable materials and the environmental quality standards used within the 
premises of the facility.

Other energy storage projects
With the same objective of incorporating new energy storage technologies  
to integrate renewable energy, guarantee the supply and security of the system, 
Red Eléctrica has undertaken relevant projects in this field. Among these 
noteworthy is OSMOSE. This European H2020 project aims to identify and develop 
the optimal combination of flexibility for the European electricity system in order 
to facilitate the energy transition. The project is in the process of developing four 
large-scale demonstrators in Spain (Canary Islands electricity system) to analyse 
the hybridisation of different energy storage technologies.

The project is in the validation phase of a prototype demonstrator of a hybrid 
energy storage device and its associated controls.

From a sustainability point of view, due  
to the virtual modelling technology used, 
adjustments can be made to the design  
taking into account the true on-site 
requirements, thus enabling the Company  
to reduce the volume of paper used for  
updated printed project documentation. 

Additionally, the use of virtual reality for the 
design process enables the optimal usage  
of construction site locations and allows  
the geometries of the site to be adjusted, 
integrating them into the landscape and 
minimising the visual impacts of the power station, reducing effects on the environment 
and on the archaeological and ethnological heritage of the island of Gran Canaria.

From an occupational health and safety point of view, most accidents in construction 
are due to decisions made at the design stage. The VDC methodology underpins this 
idea, incorporating preventive measures from the design stage, immediately generating 
awareness of the hazards during the various stages of a project and associating the 
preventive measures that can be implemented in each case. A good implementation 
of health and safety aspects in VDC allows for a virtual construction of the building, 
facilitating the detection, elimination and/or minimisation of risks to people generated 
in the life cycle of the project (design, construction, maintenance and demolition).

Technically, Salto de Chira entails an innovative engineering project that incorporates 
reversible pumped storage hydro turbine units, synchronous machines, electronic 
power converters, hydraulic short-circuit scheme and an equipment control system 
that provides the project with greater flexibility and performance.

The inclusion of six power converters and the possibility of hydraulic short-circuit 
operation allows the integration of non-manageable renewable energy throughout  
the power station's operating range (-220 MW in pumping mode and up to 200 MW  
in turbine mode).

The criteria adopted in the design of the 
Salto de Chira pumped storage hydroelectric 
power station contribute to reinforcing 
the commitment to innovation of the Red 
Eléctrica Group.
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Key indicators  
in 2021
27 R&D projects underway, 
aimed at improving the tools  
for system operation.

16 suppliers subscribed to the 
interruptible load service in 
the Canary Islands' electricity 
systems.

2021  
milestones
DLR (Strategic Foresight), 
ENIGMA and RITSE projects.

Challenges  
for 2022
Continue to lead the evolution  
of the electricity system to provi-
de it with greater flexibility for the 
energy transition. 

Improve observability and fore-
sight capabilities and tools.

6.4F l e x i b i l i t y  o f  t h e  E l e c t r i c i t y  S y s t e m :  n e w  t o o l s 
t o  s e r v e  t h e  n e e d s  o f  t h e  s y s t e m  o p e r a t o r
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n The Red Eléctrica Group maintains a firm commitment to reducing the 
emissions associated with the execution of its activities, although it is not 
subject to any applicable regulations in this regard.

In 2018, the Science-Based Target initiative (SBTi) approved the emissions 
reduction targets of the Red Eléctrica Group; targets which responded to  
a level of ambition needed to limit the increase in global warming to no more 
than 2°C. Therefore, the Company undertook the commitment to reduce  
Scope 1 and 2 emissions per MWh transported by 40% in 2030, compared  
to 2015, which in absolute terms, was equivalent to a 30% reduction in 
emissions for the same year

In 2021, the Group defined its new emission reduction targets, approved by 
the Board of Directors, with a high level of ambition and focused on climate 
neutrality. Specifically, for 2030, 
a Scope 1+2 emissions reduction 
target of 55% compared to 2019 
was approved, in line with the global 
objective of limiting the increase in 
temperature to 1.5 °C. Notably, a net 
reduction of 28% of Scope 3 emissions 
by 2030 compared to 2019 levels has 
been defined for the first time. Both 
targets meet the criteria and have been 
submitted to the SBTi initiative and are 
expected to be approved in the second 
half of 2022.

The Board of Directors approved the Group's 
new 2030 targets, which set a commitment 
to reduce Scope 1 and 2 emissions by  
55 % and Scope 3 emissions by 28 % 
compared to 2019 levels, in line with the 
global objective of limiting the temperature 
increase to 1.5°C.
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n Greenhouse Gas Emissions (Scope 1 & 2) / t CO₂ eqIn order to incorporate the actions and projects necessary to achieve these  
new goals, a new Climate Change Action Plan was defined and approved  
in 2021.

Throughout this section, we present the main courses of action foreseen  
by the Company for the coming years that are included in the Action Plan.  
Also detailed are the main efforts carried out and progress made in each  
area of action.

CA LC U L AT I O N  O F  T H E  CA R B O N  FO OT P R I N T
The Red Eléctrica Group prepares its emissions inventory based on  
the GHG Protocol methodology. Since 2013, this inventory has been subject 
to independent review in accordance with the ISAE 3410 standard. The 
Independent Assurance Report is included in the annexe  to this report.

Noteworthy is the progress made by the Company in extending the GHG 
inventory to all the subsidiary companies of the Group, which as of 2020, also 
includes the emissions of Red Eléctrica Andina (REA), Red Eléctrica de Chile 
(RECH) and HISPASAT.

CHANGE ACTION PLAN 
In 2021, a new Climate

WAS DEFINED AND APPROVED
2

0
17

2
0

16

2
0

15

BASE YEAR TARGET 
1.5 ºC

2
0

18

2
0

19

2
0

2
0

2
0

2
1

2
0

3
0

1,176,028

670,163

Note: The percentage reduction of the 2030 target refers to 2019 levels, recalculated to take 
into account the emissions of the entire Group.

367.850

TARGET 
2 ºC

823,220
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Improvement in the procedures for the recording of leaks and the monitoring thereof.

The Company has two legally certified centres that can provide training on SF₆ gas handling. 483 employees have been trained since 2013 (444  
of them have an official SF₆ gas handling certificate). There are six training sesssion planned for 2022.

The progressive renewal of old equipment and equipment with very high leakage rates of SF₆ represents a significant control measure in quantitative 
terms. In this regard, it is worth highlighting the start of the project to renovate the equipment in the Litoral 400 KV substation, one of the facilities  
in which the highest level of gas emissions has been registered due to its years in service and the environmental factors that have arisen in recent years.

The preventive maintenance work and the efforts made by the Company to reduce the leak detection and intervention times, as well as in the 
development of more effective leak repair methodologies, make it possible for SF₆ emissions to be kept at low levels, not exceeding an average 
emission rate of 0.2 %.

The new action plan envisages reinforcing all these actions and includes additional measures such as the definition of design criteria for installations 
that limit the degradation of materials and, therefore, leakage and the incorporation of requirements in procurement tenders that help to minimise 
gas losses (rapid intervention in cases of leakage and equipment design criteria, among others).

Noteworthy are the various innovation projects on which work has been carried out in recent years:

• �‘Development of SF₆ leak repair methodology in GIS facilities’, which enables the repair of breakdowns/faults in GIS substations without the 
need to disassemble the damaged sections, which significantly speeds up the work.

• �‘Implementation of an SF₆ leaked gas capture system in indoor GIS substations’ has enabled to identify different compounds with high  
affinity for SF₆ and whose behaviour and effectiveness was field-tested by means of a pilot project carried out in 2021.

The Red Eléctrica Group is committed to promoting the development of alternatives to the use of SF₆, which are currently under development.  
The Company has begun to work on the assessment and application of different solutions at lower voltages and passive elements in substations.  
Concerning this last point, two very relevant pilot projects have been launched, in which the use of an alternative gas has been planned for  
400 kV insulation gas ducts and substation busbars. In addition, it should be noted that the Red Eléctrica Group has two 66 kV cubicle-type  
GIS with alternative gases, located in the Canary Islands for use as mobile substation bays and is assessing the applicability of SF₆-free circuit 
breakers for this same voltage.

SF₆ Gas inventory

Training  

Renewal and replacement 
of switchgear 

Measures for the prevention, 
detection and control of SF₆ Gas 

Reduction of SF₆ installed gas.

Search for SF₆ gas alternatives

K E Y  A C T I O N S
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n Collaboration Programme with suppliers

In 2019, an initial analysis 
was carried out that enabled 
each of the suppliers to be 
qualified with a level of maturity 
in terms of climate change, 
which has made it possible to 
deploy different and specific 
development and collaboration programmes depending on the characteristics 
of each supplier, with various initiatives having been carried out such as training 
workshops on calculating the carbon footprint for the different Scopes, support 
for the verification of the emissions inventory and training related to Net-Zero.

In 2021, the Board of Directors of the Red Eléctrica Group approved specific 
reduction targets for Scope 3, which means that in the coming years, efforts 
will be increased to extend the Group's climate change commitment to the 
supply chain, developing new initiatives and intensifying collaboration with  
its suppliers.

Ev o l u t i o n  o f  t h e  c o l l a b o r a t i o n  p r o g r a m m e  (n o .  o f  s u p p l i e r s)

M a t u r i t y  l ev e l  o f  m a t u r i t y  (n o .  o f  s u p p l i e r s)

7
4

18
13

2

SBTi

11
10

Scope 3 emissions 
verified

Scope 1 & 2 emissions verified

  2019       2021

  �Suppliers that have 
formally undertaken 
the commitment to 
establish targets 
(3) or whose targets 
are in the approval 
process (1).

  2019       2021

The programme 
has seen a 
positive evolution 
in the number of 
suppliers with 
a third-party 
verified emissions 
inventory and, 
very importantly, 
in the number of 
suppliers with 
SBTi approved 
targets. The final 
assessment 
shows that 40% 
of participating 
suppliers have 
improved their 
climate change 
performance level 
and 50% are at 
high maturity 
levels.

2

LEVEL 1

0

8

LEVEL 2

7

2

LEVEL 3

3

LEVEL 4+5

10

8

Objectives
• �Suppliers accounting for 2/3 of supply chain 

emissions need to have science-based 
targets implemented within five years.

• �28 % reduction in Scope 3 emissions 
compared to 2019 levels. (1)

�(1) �Emissions associated with the supply chain account 
for 96% of total Scope 3 emissions.

The Red Eléctrica Group  
was recognised by CDP  
as a Supplier Engagement 
Leader 2021
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Reductions in electricity consumption
302-4
			   kWh/annual	 Joules/annual

Efficiency measures in work centres: lighting and HVAC systems (replacement of old equipment for efficient heat pumps)		  	 150,938	 5.4 ∫ 1011

Efficiency measures in electricity substations: switching off of night-time lighting		  	 10,050,655	 36 ∫ 1012

Efficiency measures in computer IT equipment: renewal of data storage systems		  	 4,039	 1.45 ∫ 1010

External energy consumption. Internal logistics
302-2
	 2015	 2019	 2020	 2021

Fuel consumption (litres)	 238,240	 194,558	 149,437	 209,109

Fuel consumption ( joules)	 8.82 ∫ 1012	 7.19 ∫ 1012	 5.53 ∫ 1012	 7.73 ∫ 1012

Applies to REE and REINTEL activities.

Note 1. This fuel consumption corresponds to the transportation of materials between the Company's various facilities (internal logistics). Does not include other types of transportation of materials or people. 
Note 2. 1 litre of gas oil = 37 ∫ 10⁶ joules

Energy intensity
302-3
	 2015	 2019	 2020	 2021

Electricity consumption per employee in Head office (kWh/employee) (1)	 7,126	 5,645	 5,630	 6,859

Transmission grid losses – peninsular and insular systems (MWh/MWh transported) (%) (2)	 1.503	 1.548	 1.667	 1.854

Average consumption of vehicles for logistical use (external) (litres/100 km)	 26.6	 22.8	 21.0	 22.3

(1) 	For the calculation, all personnel working in the Head Offices -Moraleja and Albatros- (employees of the Group, interns, temporary workers and collaborators) are taken into account. 
(2) The percentage indicated corresponds to the energy dissipated in losses with respect to total demand.
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7.1E t h i c s  a n d  c o m p l i a n c e

Key indicators  
in 2021
100% of the grievances reported to 
the ethics manager were resolved 
within the established timeframe. 
83% of employees received training 
in aspects regarding ethics and 
compliance. 

No company of the Group has 
been investigated or convicted of 
infringements related to criminal 
risks, including those related to 
corruption risks.

75% of employees trained in  
aspects regarding the protection  
of personal data.

2021 milestones
Updating of the Group's 
Compliance Policy. 

Implementation of the new 
monitoring plan for the crime 
prevention and anti-bribery 
compliance system.

Development of the Com-
munication, Awareness and 
Training Plan for the measure-
ment and accreditation of the 
compliance culture.

Implementation of the  
global due diligence system 
regarding counterparty 
integrity.

Challenges  
for 2022
Review and update of the 
Guide for the Prevention 
of Corruption.

Development of an inte-
grity model for relations 
with business partners.

Development of a manual 
for conducting internal in-
vestigations related to the 
Ethics and Compliance 
Management System.

102-16 / 102-17 / 103-1 / 103-2 / 103-3





https://www.ree.es/en/corporate-governance/ethics-and-compliance


https://www.ree.es/en/corporate-governance/ethics-and-compliance/whistle-blowing-and-compliance-channel
https://www.ree.es/en/corporate-governance/ethics-and-compliance/whistle-blowing-and-compliance-channel


https://www.ree.es/en/corporate-governance/ethics-and-compliance/whistle-blowing-and-compliance-channel






































































https://talento.carrerasenred.com/










































































https://www.ree.es/en/sustainability/the-natural-environment/electric-and-magnetic-fields
https://www.ree.es/sites/default/files/04_SOSTENIBILIDAD/Documentos/REE_Campos_electricos_y_magneticos.pdf
https://www.ree.es/sites/default/files/04_SOSTENIBILIDAD/Documentos/REE_Campos_electricos_y_magneticos.pdf


https://www.ree.es/en/publications/sustainability-and-environment/environment/biodiversity-commitment
https://www.ree.es/en/publications/sustainability-and-environment/environment/biodiversity-commitment
















http://www.pyro.es/bseed-watch/










https://www.ree.es/sites/default/files/08_PROVEEDORES/Documentos/20211123_Criterios_Economia_Circular_V2.pdf


























https://ree-prored.fullstep.net/script/login/PRORED/eng/default.asp




















https://www.ree.es/en/suppliers/supplier-helpdesk




https://ree-prored.fullstep.net/custom/PRORED/public/eng/ser-proveedor-re.html
https://www.ree.es/en/suppliers/how-to-become-a-supplier












https://www.ree.es/en/suppliers/supplier-helpdesk
https://www.ree.es/en/suppliers
https://www.ree.es/en/suppliers














https://www.esios.ree.es/es/sujetos-del-mercado
https://www.esios.ree.es/en
https://www.esios.ree.es/en/balance-responsible-parties
https://transparency.entsoe.eu/
https://www.iesoe.eu


https://www.youtube.com/watch?v=jWAxXk4vYPs


https://www.youtube.com/watch?v=dds9ldy-iYQ&ab_channel=RedEl%C3%A9ctric








https://www.reintel.es/en






https://www.hispasat.com/en/inicio
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n this amount corresponds almost entirely to direct investment in Peru, which 
socio-economic impact, after applying the methodology adopted, is broken down 
in the table shown below.

The investment made generated revenues for the sectors of activity involved 
totalling approximately 19 million US dollars, which represents nearly twice the 
investment (9.8 million US dollars) made in Peru. This has meant a contribution 
to the country's GDP of 8.7 million US dollars, which in turn led to the generation 
of activity for an equivalent of 624 job positions. Therefore, as a whole, it is 
estimated that it generated revenues for Peru’s State Treasury in the amount  
of 1.7 million US dollars.

Socio-economic contribution in Chile
In 2021, the Red Eléctrica Group, through its subsidiary Red Eléctrica Chile,  
made a total investment in Chile’s transmission grid of 41 million US dollars.  
This amount corresponds to direct investment in Chile, which socioeconomic 
impact, after applying the methodology adopted, is broken down in the  
table below.

The investment made generated revenues for the sectors of activity involved 
totalling almost 75.6 million US dollars. This has meant a contribution to Chile’s 
GDP of 37.5 million US dollars, which in turn led to the generation of activity  
for an equivalent of 1,008 job positions. Therefore, as a whole, it is estimated  
that it generated revenues for Chile’s State Treasury in the amount of 7.8 million 
US dollars.

Socio-economic 
contribution in Peru
In 2021, the Red Eléctrica 
Group, through its subsidiary 
Red Eléctrica Peru, made a 
total investment in Peru’s 
transmission grid of  
9.9 million US dollars,  

	 Direct	 Indirect	 Induced	 Total

Revenues (M USD)	 40.5	 28.1	 6.9	 75.6

Income - GDP (M USD)	 20.9	 13.1	 3.5	 37.5

Employment (number of jobs)	 535	 378	 95	 1,008

Tax revenue (M USD)	 4.6	 2.5	 0.7	 7.8

Overall  impact of the investment in Chile

	 Direct	 Indirect	 Induced	 Total

Revenues (M USD)	 9.8	 7.1	 1.8	 18.7

Income - GDP (M USD)	 4.4	 3.4	 0.9	 8.7

Employment (number of jobs)	 216	 328	 80	 624

Tax revenue (M USD)	 0.8	 0.7	 0.2	 1.7

Overall  impact of the investment in Peru
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TA X  C O N T R I B U T I O N 
A N D  T RA N S PA R E N CY
Tax strategy
207-1
The Tax Strategy of the  
Red Eléctrica Group,  
approved by the Board of 
Directors, is based on three 
core values: transparency, 
good governance and 
accountability.

The tax strategy vision  
of the Red Eléctrica Group  
is to manage tax matters in 
a proactive, transparent and 
responsible manner with 
all stakeholders, in order to 
comply with tax legislation and minimise reputational risk, making it compatible  
with the protection of shareholder value.

The tax strategy is aligned with the 2030 Sustainability Commitment of the Red 
Eléctrica Group, which defines, as one of its four priorities, the contribution to the 
development of the socio-economic environment and is consistent with the Group's 
Strategic Plan. The tax strategy is available for consultation on the corporate website.

Since 2014, the Red Eléctrica 
Group has voluntarily publi-
shed its total tax contribu-
tion, highlighting the relevant 
economic and social function 
derived from the Group's tax 
contribution. Continuing with 
the practice started in 2019, 
in 2021 the Red Eléctrica 
Group published a Tax Trans-
parency Report, promoting 
knowledge of the Group's tax 
matters in an increasingly 
clear and accessible manner 
for all stakeholder groups.

Key data 2021

775 M€ 
Total tax contribution

47 % 
of the value generated earmarked  
for the payment of taxes

97 % 
of the Total Tax Contribution  
paid in Spain

40 % 
Tax Contribution compared to the 
Group’s revenue

MORE THAN

3,600 M€ 
tax borne in the period 2017-2021
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n Tax commitments 
          and best 
     practices

• �Compliance with the provisions of the OECD 
Guidelines for multinational companies in 
tax matters. In terms of transfer pricing, the 
Red Eléctrica Group acts in accordance with 
the arm's length principle.

• �Alignment with BEPS (Base Erosion and 
Profit Shifting) principles and actions.

• �Since 2015, the Red Eléctrica Group has 
undertaken the Code of Good Tax Practices 
adopted by the Spanish Tax Authority 
(AEAT), which is in line with the established 
principles and guidelines on tax matters in 
the Group's Tax Strategy.

• �Within the framework of strengthening  
good tax practices, since 2017, the Red 
Eléctrica Group has voluntarily submitted  
its Tax Transparency Report to the AEAT  
(the Spanish Tax Authority).

• �Presentation in Spain of the  
Country-by-Country Reporting tax 
statement.

• �Approval by the Audit Committee of the tax 
policies applied in the annual corporate 
tax statement for 2020 prior to the annual 
presentation of the tax report and of the 
tax policies applied at the close of the 2021 
accounting year.

• �Publication of a voluntary Annual Tax 
Transparency Report, which facilitates 
access to all relevant information of the 
Red Eléctrica Group related to tax matters. 
This publication contributes greatly to 
increasing tax transparency and disclosing 

information regarding tax issues in a way 
that is increasingly clear and accessible to 
stakeholders.

• �Adoption of the Global Reporting Initiative 
(GRI) standard on tax matters. This 
information is externally assessed and 
verified by an independent third party.

• �Leadership, for the second consecutive year, 
in the ranking of the Report on Corporate 
Tax Responsibility of IBEX 35 companies 
for 2020 of the Fundación Compromiso 
y Transparencia. This report analyses the 
voluntary transparency of the contents 
related to the tax obligations of IBEX 
35 companies. The Red Eléctrica Group 
obtained the highest score, leading the 
‘Transparent Company’ category. 

• �Contribution to finance projects with social 
aims by marking an 'X’ in the corporate tax 
box on the Company’s corporate income tax 
return. The Group earmarked 0.7% of the 
total amount of the 2020 corporate income 
tax (1.5 million euros) to the Third Sector, 
reinforcing the social commitment of the 
Red Eléctrica Group.

• �Contribution to the achievement of the 
Sustainable Development Goals (SDGs)  
of the United Nations, and especially  
SDGs 1 (No poverty), 10 (Reduce 
inequalities) and 17 (Partnerships for the 
goals) through the tax contribution in all 
countries in which the Company operates.

TA X  R E S P O N S I B I L I T Y 
207-1 / 207-2 / 207-3
The Red Eléctrica Group undertakes a tax responsibility commitment above  
and beyond mere compliance with tax legislation and tax obligations in the 
countries in which it operates. 

For the second consecutive 
year, the Red Eléctrica Group 
leads the ranking in the Cor-
porate Tax Responsibility 
Report of IBEX 35 companies 
for 2020 prepared by the 
Fundación Compromiso  
y Transparencia.
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n ∫ �Shoring up of the road to Las Llosyas, in order to contribute to improving the 
quality of life and local productivity of various associations. 

∫ �Support for the implementation of the museum interpretation room in 
the town of Cuya. Due to the collaboration in these actions, Red Eléctrica 
Internacional in Chile was named an Ambassador company of the Chinchorro 
Culture in recognition of the support provided.

PA RT I C I PAT I O N  I N  O R GA N I SAT I O N S  A N D  AS S O C I AT I O N S  
/ 102-13
The Red Eléctrica Group is part of and actively participates in various 
organisations and associations in order to publicise and showcase their stance 

on fundamental aspects of their activity and their business management, 
as well as to strengthen the consolidation of alliances and maximise their 
contribution to the achievement of common objectives.

In 2021, Red Eléctrica de España participated in 80 organisations, 
associations and professional entities, with a total contribution of 2,717,918.93 
euros. Among all these collaborations, the participation of Red Eléctrica de 
Espana in ENTSO-E, the European Network of Transmission System Operators 
for Electricity.

For its part, HISPASAT collaborated in 17 organisations, associations and 
professional entities, with a contribution of 158,336 euros, among which 
the following are noteworthy: International Telecommunications Union 
(ITU), Women in Aerospace (WIA) and the Inter-American Association of 
Telecommunications Companies (ASIET).

Furthermore, Red Eléctrica Internacional collaborated in 4 organisations, 
associations and professional entities through the contribution of 51,888 euros, 

In 2021, Red Eléctrica de España participated in 80 
organisations, associations and professional  
entities, noteworthy was its participation in 
ENTSO-E, the European Network of Transmission 
System Operators for Electricity.
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In 2021, Red Eléctrica dedicated 15,804 hours involving 57 employees from 20 
units of the Company and consolidated its representation in the Assembly, the 
main governing body, the Board, responsible for the orientation and direction of 
the association and the Resources Committee, which carries out the financial 
oversight of the association. In addition, it also actively participates in the five 
technical committees and in more than 40 working groups. It should be noted that 
in 2021 Red Eléctrica contributed to the completion of ENTSO-E's strategic actions 
(Active 2020+) that establish the guidelines for the running of the association. 

Other organisations and associations  
The Red Eléctrica Group also participates in numerous associations whose 
objective is to share and extend best practices, among which those shown in 
the table on this page are the most important.

The corporate website  provides more information on the Red Eléctrica 
Group's participation in organisations and associations and transparency in 
institutional relations.

Main actions
                in 2021

Implementation of European Union energy regulations.

Activities resulting from cooperation between various TSOs and stakeholder groups.

The Red Eléctrica Group has participated in: 

• �The development of scenarios of the European 
electricity system within the framework of the 
ten-year grid development plan (TYNDP 2022).

• �Implementation of the common grid model 
methodology (CGM) that will facilitate 
processes associated with the operation of 
the system.

• �Developments relating to the Clean Energy 
Package approved in 2019, highlighting the 
regulations included in the Directive and 
Regulation on the Internal Electricity Market.

• �The definition of digital communication 
platforms that facilitate the exchange of 
information among European electricity 
system operators. 

 

The Red Eléctrica Group has participated in: 

• �Analyses related to the flexibility of the 
electricity system in a scenario of intermittent 
and variable generation (platforms, flexibility 
needs, market design, etc.).

• �The preparation of work related to the 
European Energy System Vision 2050.

• �Studies on the use of materials such as lead 
and SF₆ in electricity facilities.

among which its participation in Asociación de Transmisoras de Chile and the 
Sociedad Nacional de Minería, Petróleo y Energía de Perú is noteworthy.

Active participation in ENTSO-E
ENTSO-E (European Network of Transmission System Operators for 
Electricity), an association comprised of 42 members from 35 countries, 
is a key instrument for coordination between European TSOs in the design, 
development and implementation of the Internal Energy Market, as well 
as in the deployment of EU regulations. In addition, ENTSO-E acts as a 
technical advisor of reference for the institutions of the European Union in the 
development of a sustainable, reliable and competitive electricity system. 

Best practices in 
corporate governance

• �International Corporate Governance 
Network (ICGN).

• �Club de Excelencia en Sostenibilidad 
(Sustainability Excellence Club).

• �Transparency International España 
(Integrity Forum).

• Forética.
• The Spanish Green Growth Group.
• �The Spanish Compliance Association 

(ASCOM).

Best sectoral  
practices

• �CIGRE.
• �Mediterranean Transmission System Operators (MED-TSO).
• �European Association for the Storage of Energy (EASE).
• �Renewable Grid Initiative (RGI). 
• �The Spanish Energy Club (ENERCLUB).
• �Energy Cluster.
• �Madrid aerospace cluster.
• �Spanish Association of Defence, Aeronautical and Space 

Technologies (TEDAE).
• �Spanish Aerospace Technology Platform.

O T H E R  O R G A N I S A T I O N S  A N D 
A S S O C I A T I O N S

https://www.ree.es/en/sustainability/contribution-to-social-economic-and-environmental-development/commitment-to-society/participation-in-organisations-and-associations
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C O N S E RVAT I O N  O F  H A B I TATS
One of the main problems affecting the most vulnerable habitats and 
ecosystems is the presence of invasive species. In addition to the loss of 
biodiversity, these species can generate other types of impact on agricultural 
and livestock activity and even on public health. 

The Red Eléctrica Group is working on projects for the eradication of some of 
these species, as they are closely linked to the transmission grid.

Red Eléctrica de España has adhered to the Transnational Strategy to fight against Cortaderia seollana in the Atlantic Arc, committing itself 
to work in the areas within its reach to control and eradicate this species. A pilot project has been carried out to eliminate the grass in 2.2 ha 
under the Astilleros-Penagos overhead line, using a combination of clearing and chemical treatment and reinforcement of native vegetation. 
The aim is to prevent its dispersal to surrounding areas of great environmental value.

Pampas grass 
(Cortaderia selloana)

This is one of the most common exotic plants on the banks of Spanish rivers, considered among the hundred most invasive organisms in 
the world. It poses ecological and water resource management problems. In the Turia Natural Park (Valencia), work has been underway 
since 2018 to eliminate reedbeds using clearing techniques, controlling resprouts and planting riverside species. An area of 7,000 m² has 
been eliminated.

Reed (Arundo donax) 

This species arrived in Ibiza (Balearic Islands) in 2003 inside olive tree trunks imported for gardening. Since 2010, it has spread rapidly, 
posing a threat to the only endemic vertebrate on the island and currently in regression, the Ibizan lizard (Podarcis pityusensis). When its 
presence was detected during maintenance work, the Balearic Islands Government was notified, and they have proceeded to install nine 
cages for its capture at the Torrent substation.  

Horseshoe whip snake 
(Hemorrhois hippocrepis)

An ecological study on this species on the coast of Tarifa was completed in 2021, in collaboration with the Marine Biology laboratory of the 
University of Seville.

Invasive algae/seaweed 
(Rugulopteryx okamurae)

A C T I O N S  L I N K E D  T O  T H E  C O N T R O L  O F  I N V A S I V E  S P E C I E S
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R E D  E L É C T R I CA FO R E ST 
The Red Eléctrica Forest is an ongoing project initiated in 2009 that aims to 
offset part of the Company's emissions through the planting of trees and the 
recovery of degraded natural areas on publicly owned land, thus contributing 
to the conservation of biodiversity. In addition, this initiative aims to support 
the development of local economies by contracting the work to companies 

Since the inception of  
the ‘Red Eléctrica 
Forest’, the Company 
has contributed to the 
recovery of 16 forests in 
Spain. In 2021, 30,855 
trees were planted.

    The ‘Red   
        Eléctrica Forest’  
      in figures 
         (2009-2021)

TREES AND 
SHRUBS 
PLANTED

735,733 
individual 

2,277,758€ 
INVESTMENT

915 ha
SURFACE AREA RECOVERED

EMISSIONS  
OFFSET

210,883 
t CO₂ eq.
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8.48.4
Key indicators  
in 2021
8,513,998 euros in 457 social 
initiatives.

Out of the 70 entrepreneur 
candidates considered in 
the Holapueblo project, 25 
of these and their families 
have already been settled in 
19 municipalities that have 
depopulation problems.

400 individual participants in 
volunteering actions.

2021 milestones
Presentation of the Group's new 
approach to social innovation to 
combat inequality.

Publication of the guides: 
'Pastoreo enRED' (livestock 
grazing project) and 'Servicios 
de los ecosistemas reforzados 
por el Pastoreo en RED’ 
(reinforced ecosystem services 
for the livestock grazing project)

Publication of the manual for 
rural energy communities.

Challenges for 2022
Implement the new Social Innova-
tion approach: strengthen partici-
pation processes in the co-creation 
of projects and initiatives of a social 
nature, which respond to digital, 
territorial, generational and gender 
inequalities.

Launch projects in the eleven 
lines of action, with an expected 
impact on 20,000 people and 500 
municipalities, in collaboration with 
various social entities.

Awards
Special mention 
by the European 
Commission jury 
for the 'Pastoreo 
enRED' (livestock 
grazing project) in 
the Good Practice of 
the Year 2021 awards 
organised by RGI 
(Renewables Grid 
Initiative).

S o c i o - e c o n o m i c  d e v e l o p m e n t 
o f  t h e  t e r r i t o r y 

103-1 / 103-2 / 103-3
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n The Group's model for contributing to 
the development of the environment 
is aimed at creating sustainable value 
in the territories in which its facilities 
are located, and with which it maintains 
constant communication in order to 
identify stakeholder needs and, as a result, 
participate in improving their quality of life.

In this regard, the Company fosters 
actions and investments aligned with its 
business objectives that promote local 
development, biodiversity conservation 
and the promotion of education, culture 
and heritage.

I N V E ST M E N T I N  T H E  C O M M U N I T Y
Within the framework of the business  
development strategy, the Red Eléctrica  
Group considers and promotes social action  
as an essential element of its Corporate  
Responsibility commitment, which is carried  
out through actions defined in cooperation with various institutions and public 
and private entities to respond to the demands for collaboration put forth by 
stakeholder groups.

In 2021, the Company contributed 8,513,998 euros (1.2% of its net profit) to the 
development or promotion of social initiatives, according to the LBG (London 
Benchmarking Group) methodology.
 
Of the 457 social initiatives carried out, 244 have been focused on the socio-
economic development of the territory: projects for the construction or 
improvement of municipal infrastructure, the promotion of the cultural wealth 

Areas of action / %

Type of action / %

Contribution by type of action / %

29 %
Natural  
environment 

15 %
Local 
development

42 %
Socio-economic 
development

16 %
Biodiversity

1 %
Health 18 %

Dissemination, 
education and 
training

5 %
Presence  
in sectoral 
bodies and 
institutions

16 %
Education

7 %
General  
costs

5 %
Social  
well-being 

8 %
Institutional

7 %
Cooperation 
and corporate 
volunteering

7 %
Art and 
Culture

11 %
Climate 
change

7 %
Heritage  
and culture

6 %
Reputational

Initiatives aligned 
with the business 

Social investment 

Special one-off 
contributions 

75.8%

15.4%

8.8%
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n Digital l iteracy: reducing the digital skil ls gap
The Red Eléctrica Group seeks to reduce these inequalities through training 
initiatives that help to acquire basic digital skills so that people can use them 
in their daily lives and develop new social opportunities.

Territory
The Red Eléctrica Group contributes to the implementation of social initiatives 
that reduce urban-rural imbalances, driving the energy transition and 
promoting entrepreneurship and local innovation as key tools.  

Local development 
The Group addresses and promotes new innovative solutions to deal with the 
needs of the communities where it is present. This makes it possible to design a 
new approach to joining forces through the power of co-creation and collective 
impact and contributes to maintaining population numbers in rural areas. In 
this regard, the Group promotes agreements and alliances with local and social 
entities and maintains contact with the different public administrations and 

N O T E W O R T H Y  P R O J E C T S  T O  B R I D G E  
T H E  D I G I TA L  S K I L L S  G A P

Vives Digital  
Project 2021-2022 
(Asturias)

Actions in 2021 

• �Signing of the collaboration agreement with the Action 
Against Hunger Foundation.

• �Design of the project to reduce the digital divide and improve 
the digital skills and knowledge of people from vulnerable 
groups to facilitate their socio-occupational integration, 
taking as a reference the European Framework  
of Digital Competences for Citizens (DigComp).

N O T E W O R T H Y  P R O J E C T S  I N  S U P P O R T  
O F  L O C A L  D E V E L O P M E N T

Holapueblo  Actions in 2021 

• �Launching the second edition of Holapueblo in collaboration 
with Correos (national postal service) and AlmaNatura.

• �Analysis of 1,493 candidacies from entrepreneurs that 
submitted business projects.

• 37 entrepreneurs mentored.

• �25 entrepreneurs and their families have settled in 19 
municipalities with depopulation problems.

• 70 entrepreneurs were helped.

• 109 local councils were involved.

 

Presura 2021:  
5th National Fair for  
the repopulation of 
rural Spain 

Actions in 2021 

• �Presura*20 Fair (as a result of COVID-19 its celebration was 
postponed until May 2021).

• �Support for the repopulation ‘bus tour’ roadshow under the 
slogan '#ruralfemenino'.

• �Presura*21 Fair (November 2021).

• �Expansion of the network of collaboration between those 
involved in the fight against the depopulation of rural Spain.

RuralCar  Actions in 2021 

• �Presentation of the 'RuralCar' application at the Presura*20 
fair. App adapted to solving the mobility problems suffered by 
rural areas through the provision of a car service.

• Platform available for IOS and Android operating systems.
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The Annual Report on the Management of the Code of Conduct and Ethics 
sets out the circumstances arising in relation to the corporate system for the 
management of ethics of the Red Eléctrica Group in 2021.

This Code seeks to provide an ethical guide for all the people of the companies 
that make up the Red Eléctrica Group, establishing the ethical values and 
the principles and standards that shall govern their business conduct when 
carrying out any of the Groups’ activities.

The current edition of the Code of Conduct and Ethics of the Red Eléctrica 
Group was approved by the Board of Directors of the parent company on 26 

A.1E x e c u t i v e  R e p o r t  o n  t h e  M a n a g e m e n t  o f
t h e  C o d e  o f  C o n d u c t  a n d  E t h i c s  i n  2 0 2 1

3 7 9





https://www.ree.es/en/corporate-governance/ethics-and-compliance/whistle-blowing-and-compliance-channel










https://www.ree.es/sites/default/files/06_ACCIONISTAS/Documentos/Red_Electrica_Group_Green_Finance_Framework_Second_Party_Opinion.pdf


3 8 7

Contents

S
u

s
ta

in
a

b
il

it
y

 R
e

p
o

rt
  

  
| 

  
 2

0
2

1
  

  
| 

  
 w

w
w

.r
e

e
.e

s
/e

n
•
Letter from the 
Chairwoman 
and from  
the CEO

•
A business 
model 
focused on 
the creation 
of value

•
A benchmark 
report at the 
forefront of 
reporting 
standards

2
Strategy

3
Corporate 
Governance

4 
Commitment  
to sustainability

5 
Anticipating 
change and 
taking action

6
Decarbonisation  
of the economy

7
Responsible 
value chain

8
Contribution 
to social, 
economic, and 
environmental 
development

•
Annexes

1
The Red 
Eléctrica 
Group

The Electricity Network Assets 
(transmission infrastructure or 
equipment) complies with the 
following criterion: 
 
More than 67% of newly enabled 
generation capacity in the system 

is below the generation threshold 
value of 100 gCO₂e/kWh measured on a life cycle basis in accordance with 
electricity generation criteria, over a rolling five-year period; but excluding 
any infrastructure dedicated to creating a direct connection or expanding 
an existing direct connection between a substation or network and a power 
production plant that is more greenhouse gas intensive than 100 gCO₂e/kWh.

All the investments included in the portfolio have been carried out in Spain. 

A L L O C A T I O N  R E P O R T

Allocation report                              
Portfolio date: 31 December 2020

USE OF PROCEEDS ALLOCATION TABLE

Eligible Green Project Portfolio 
per 31 December 2020 		  Green Funding

ICMA GBT 	 Eligible Green	 Instrument	 Issuance	 Maturity	 Amount 
Category	 Assets (mEUR)	 (ISIN)	 Date 	 Date	  (mEUR)
Renewable Energy - Increasing  
the production of renewable  
energies 	 8,157	 XS2103013210	 24/01/2020	 24/07/2028	 700

Transporte Limpio	 142	 XS2343540519	 24/05/2021	 24/05/2033	 600

Total 		  Total 
Elegible Green Assets	 8,299	 Green Funding			   1,300

 

Percentage of Green Assets Portfolio allocated to Green Finance Instruments:				    16%

Percentage of Net Proceeds of Green Funding allocated to Eligible Green Assets Portfolio:			   100%

Percentage of Eligible Green Project Portfolio – Unallocated:					     84%

This report contains information on the use of proceeds, allocation and impact 
reporting of the two Green Bonds issued to date. 

Also included are case studies on two projects aimed at directly increasing the 
production of renewable energies. They provide background information on the 
assets that can be financed by the green finance instruments issued. 
 
Notes to the allocation report
All proceeds from the Green Bonds issued have been fully allocated to the 
Eligible Green Assets categories and have been fully used for refinancing 
purposes.
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Furthermore, it is estimated that the project will generate 4,366 jobs, of which 
3,518 will be generated in Gran Canaria (1,423 direct jobs, 1,987 indirect jobs 
and 109 induced jobs), contributing to the economic recovery of the Canary 
Islands archipelago in a sustainable manner and in line with the principles of 
the European Green Deal and the strategic lines and basic principles of the 
Pact for the Social and Economic Reactivation of the Canary Islands.

Additional information on this project can be found on the corporate website  
and in the Integration of renewable energy  section of this report.

CAS E  ST U DY 4 0 0  K V A L M A RA Z- G U I L L E N A A X I S 
This electricity infrastructure, which was allocated an investment of 
approximately 270 million euros, represents a significant improvement in the 
guarantee and quality of the electricity supply in the regions of Extremadura 
and Andalusia.

The 400 kV axis, links the central and southern areas of the Spanish peninsula, 
linking the substations of Almaraz, San Serván, Brovales and Guillena by 
means of 327 km of electricity lines. Similarly, the axis includes another 48 km 
of 220 kV lines to Mérida and Balboa. Objectives of the axis: 

• �Strengthen transmission grid meshing in an area with insufficient power 
generating stations.

• �Further the interconnection with Portugal via the Guillena-Puebla de 
Guzman-Portuguese border axis.

• Provide support for the electricity distribution network in the area.

• Facilitate the evacuation of new renewable generation.

It is one of the substations that make up the electricity axis. It is comprised 
of 2 switchyards: one 400 kV in a one and a half switch configuration, and one 

220 kV in a double busbar configuration. The connection between these two 
switchyards is performed through a 600 MVA autotransformer bank. 

Main environmental measures applied in the axis:
• �Comprehensive field survey of areas in which work is to be performed, as well 

as continuous environmental monitoring of work.

• �Increasing the height of towers in order to save wooded areas.

• �Signage and marking off of access routes and work areas close to populations 
of endangered or catalogued flora.

• �62% of towers assembled using a boom crane (a method that minimises the 
need to open access roads and work sites).

• �Pilot cable hung by hand (142 km) to prevent damage arising from the use  
of vehicles.

• �Conducting birdlife census in winter, pre-reproductive and reproductive periods.

• �Comprehensive monitoring of birds in the migratory, pre-migration and 
wintering seasons.

• �Biological stoppages of works in 78 towers during different periods.

• �Marking of sections of line with bird flight diverters.

• �Recovery and restoration of all areas affected by the works.

Additional information on this project can be found on the corporate website. 

https://www.ree.es/en/activities/unique-projects/salto-chira-pumped-storage-hydropower-plant
https://www.ree.es/en/activities/unique-projects/400kV-Almaraz-Guillena-Axis
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GRI standard

G R I  1 0 1 :  F o u n d a t i o n  ( 2 0 1 6 )

G R I  1 0 2 :  G e n e r a l  d i s c l o s u r e s  ( 2 0 1 6 )

O r g a n i s a t i o n a l  p r o f i l e  ( 2 0 1 6 ) 

102-1

102-2

102-3

102-4

102-5

102-6

102-7

102-8

102-9

102-10

102-11

102-12

102-13

EU1 

EU2 

EU3

EU4 

EU5

Description number
Page

Direct answer  

Paseo Conde de los Gaitanes, 177 Alcobendas (Madrid) - Spain

 

 

 

 

 

 

 

 

 

 

Not applicable. All the activities of the Group are related to the transmission of electricity 
and the operation of the electricity systems, but not to the generation of electricity.

Not applicable. All the activities of the Group are related to the transmission of electricity 
and the operation of the electricity systems, but not to the generation of electricity.

 

Not applicable. The rights regarding CO₂ Equivalent Emission Allowances do not apply to 
power transmission activities.

Continued on next page

Contents

S
u

s
ta

in
a

b
il

it
y

 R
e

p
o

rt
  

  
| 

  
 2

0
2

1
  

  
| 

  
 w

w
w

.r
e

e
.e

s
/e

n
•
Letter from the 
Chairwoman 
and from  
the CEO

•
A business 
model 
focused on 
the creation 
of value

•
A benchmark 
report at the 
forefront of 
reporting 
standards

2
Strategy

3
Corporate 
Governance

4 
Commitment  
to sustainability

5 
Anticipating 
change and 
taking action

6
Decarbonisation  
of the economy

7
Responsible 
value chain

8
Contribution 
to social, 
economic, and 
environmental 
development

•
Annexes

1
The Red 
Eléctrica 
Group

Name of the organisation. 

Activities, brands, products, and services. 

Location of headquarters. 

Location of operations. 

Ownerships and legal form. 

Markets served. 

Scale of the organisation. 

Information on employees and other workers. 

Supply chain. 

Significant changes to the organisation and its supply chain. 

Precautionary Principle or approach. 

External initiatives. 

Memberships of associations. 

Installed capacity, broken down by primary energy source and  
by regulatory regime.

Net energy output, broken down by primary energy source and  
by regulatory regime. 

Number of residential, industrial, institutional and commercial customer accounts. 

Length of above and underground transmission and distribution lines  
by regulatory regime. 

Allocation of CO₂ emissions allowances or equivalent, broken down by carbon  
trading framework. 

31

25, 31

-

25

31

25

2

2, 264

310

9, 31

109, 270

98

358

- 

- 

331

162 

-

G L O B A L  R E P O R T I N G  I N I T I A T I V E  ( G R I )  C O N T E N T  I N D E X  / 102-55



















https://herramientasprl.insst.es/Accidentesdetrabajo/RecursosAdicionales.aspx










































https://www.facebook.com/RedElectricaREE
https://twitter.com/RedElectricaREE
https://www.youtube.com/channel/UCiEff5EbVhbh0mjt4dr-qtQ
https://www.ree.es/en
https://es.linkedin.com/company/ree
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