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Valuing the essentials
At Redeia, we guarantee the electricity 

supply and connectivity, driving a just 

ecological transition based on 

sustainability criteria , highlighting our 

neutrality and contributing to social and 

territorial cohesion.
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¢ƘŜ ōŀŎƪōƻƴŜ ƻŦ {ǇŀƛƴΩǎ 
electricity system and a 
guarantee of a secure, high -
quality and increasingly 
renewable electricity 
supply.

A driving force behind the 
decarbonisation of the 
energy model and 
sustainable development 

in Latin America .

The leading provider of 
dark fibre in Spain, 
essential for delivering 
universal and inclusive 
connectivity.

A platform for 
technological 
innovation to drive the 
energy transition 
and connectivity.

5

Global manager of essential infrastructure

A driving force behind the energy transition and universal connectivity
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A holding company structure for effective management

Regulated activities account for around 90% of EBITDA

1. Inelfe (France-Spain Electricity Interconnection) is a joint venture, 
established on 1 October 2008 on an equal basis by the companies 
managing the electricity transmission networks in Spain and France, 
RE (Red Eléctrica) and RTE (Sˡtfbv!Usbotqpsu!eǃˆmfdusjdjuˡ), and is 
responsible for the construction and commissioning of the electricity 
interconnections between France and Spain.

Redeia Corporación, S.A.

Regulated activity

Investee 

subgroup Elewit

Subsidiary group 

Perú 

Subsidiary group 

Chile 
Subsidiary group 

Brasil 
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пл ȅŜŀǊǎ ǎƛƴŎŜ ǘƘŜ ǿƻǊƭŘΩǎ ŦƛǊǎǘ ¢{h

Establishment of Red 
Eléctrica

1985 

1986ς1998 Expansion of the 
Transmission Grid

1999 IPO and 
international expansion 

2006ς2012 

Inclusion in the Ibex 35

Establishment of Reintel 
and international 
expansion

2013ς2018 

2019ς2021 
Boosting the energy 
transition

2022ς2023 
Red Eléctrica Group 
is now Redeia

2005 

Interconnections and 
creation of Cecre

· Establishment of RedEléctrica as thexpsmeǃtfirst TSO.

· Years of significant progress in the expansion of the transmission grid.
· Development of the first electricity interconnection between two continents (Spain-Morocco link).
· Start of the development of fibre optics for the remote control of facilities .

· Thedpnqbozǃtflotation on the stock exchange.
· Establishment of RedEléctrica Internacional to invest in overseas projects (Peru) in 1999.

· RedEléctrica joins the Ibex 35.

· Commissioning of the mainland-Balearic Islands link.
· Acquisition of the concession to operateBEJGǃtfibre-optic network in 2014.
· Establishment of the fibre -optic telecommunications business (Reintel) and the energy storage projects

in the Canary Islands (REINCAN).
· Commissioning of the Mallorca -Ibiza interconnector. Full integration of the Balearic and mainland systems.
· Commissioning of the first interconnector built by RedEléctrica between Spain and France in 2015.
· Investment in transmission networks in Chile in 2016 (TEN and REDENOR).

· Investment in transmission networks in Brazil (Argo Energía).
· Acquisition of Hispasat.
· Start of the Chira-Soria storage project.

· Acquisition of five electricity transmission concessions in Brazil.

· Commissioning of the second Spain-Morocco link
· Establishment of the RenewableEnergyControl Centre (Cecre) in 2006.
· Establishment of Inelfe for interconnection projects with France in 2008.
· Takes over system operation and transmission management in non-peninsular systems.

2024ς2025 Focus on the Energy 
Transition · Sale of Hispasat in December 2025.

·Focus on investments in the energy transition in Spain.
2026 New Strategic Plan 

2026ƿ2029  
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Global operator of strategic 
in electricity and telecommunications

Key figures 2025

46,074 km
Electrical circuits 
in national service 

7,676 km
Electrical circuits in Latin 
America (Peru, Chile and 
Brazil)

99,071 MVA
National transformer 
capacity

6,759
Substation positions 
nationwide

Over 54,000 km
Dark fibre optic network

62
Technological innovation 
projects

ϵмΣссл 
million 
Turnover

ϵмΣнру 
million 
EBITDA

ϵрлс 
million 
Net profit

ϵуΣнлу Ƴƛƭƭƛƻƴ
Market capitalisation
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Ownership 2

Structure 
(%) 

67.80%
Institutional

20.0%
SEPI

1. https://www.redeia.com/en/shareholders -and-investors/share/shareholders-structure.

2. Data as at the end of 2025.

Uif!Dpnqbozǃt!tibsf!dbqjubm!bnpvout!up!
Ǜ381-651-111, comprising 541,080,000 fully 
subscribed and paid-up shares, 
fbdi!xjui!b!opnjobm!wbmvf!pg!Ǜ1/61/!

9

Shareholding structure 

12.16% 
Retail

The law sets shareholding limits on participation 

ƛƴ ǘƘŜ ŎƻƳǇŀƴȅΩǎ ǎƘŀǊŜ ŎŀǇƛǘŀƭ ǘƻ ŜƴǎǳǊŜ ƛǘǎ 

independence from other activities and players in 

the sector 1 . 

0.04% 
Treasury 
shares & Board 
members

https://www.redeia.com/en/shareholders-and-investors/share/shareholders-structure
https://www.redeia.com/en/shareholders-and-investors/share/shareholders-structure
https://www.redeia.com/en/shareholders-and-investors/share/shareholders-structure
https://www.redeia.com/en/shareholders-and-investors/share/shareholders-structure
https://www.redeia.com/en/shareholders-and-investors/share/shareholders-structure
https://www.redeia.com/en/shareholders-and-investors/share/shareholders-structure
https://www.redeia.com/en/shareholders-and-investors/share/shareholders-structure


Commitment to 
sustainability
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/ 1

Chief 
Executive 
Officer

Board
of Directors

Reduced, balanced and efficient 

12 members

Men

Women

Appointments 
and Remuneration
Committee

(3 members)

Chairperson
Independent 
Director

Audit
Committee

(4 members)

Chairperson
Independent 
Director

Sustainability
Committee

(3 members)

Chairperson
Independent 
Director

+              + +/ 1

Non-
executive 
Chair

/ 7

Independent

58.3%

/ 3

Pr oprietary

25%

11

Corporate Governance

Robust Corporate Governance model to enhance shared value

67%
Independent

33%
Proprietary

75%
Independent

25%
Proprietary

67%
Independent

33%
Proprietary

Women account for 58.3% of the Board 

of Directors, exceeding the percentage 

recommended by the CNMV by more than 

18 percentage points.

58.3%
Gender 

(women on the Board)

13
No. of meetings

56.7
Age 
average

153
No. of face-to-face 
sessions 

5.13
Average term

100 %
Attendance 

at meetings

50 %
Renewal of the Board

over the last 4 years

0.0102 %
Total percentage

voting rights
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Key ESG 
metrics  

нлнр /9hΩǎ ŀƴƴǳŀƭ ǾŀǊƛŀōƭŜ ǊŜƳǳƴŜǊŀǘƛƻƴ

12

Remuneration policy

Sustainability criteria for calculating the variable remuneration of the CEO and senior executives

Multiannual variable remuneration

* Incentive linked to progress in meeting the 2023ƿ2025 Sustainability Plan (which includes targets relating to biodiversity, the circular economy, diversity, social
impact, etc.), to the reduction of SfefjbǃtCO2 emissions, and to thedpnqbozǃtcontinued inclusion in the most relevant sustainability indexes.
https ://www .redeia.com/en/corporate -governance/reports -and-other-documentation/annual -report-on-remuneration-of-directors -2026

RAB 
commissioned

Renewable energy 
penetration

Investment in 
System Operation

Compliance with 
the Sustainability 

Plan

5% Consolidate the 
international business15% Sustainability*

75% Busi ness

ob
je

c t
i v

es

25

%

M
an

ag
em

ent

O
pe

ra
t i o

nal

35% 
ROIC

35% 
Net profit

30% 
Total Investments

35 % Making the Energy 
Transition a reality

30% Efficiency

5% People

5% Driving Connectivity 5% Innovation & Technology

10% 
Efficiency

10% 
Consolidating 
International 

Presence

5% People
45% Making the 

Energy Transition a 
Reality

15% Driving 
Connectivity

10% 
Sustainability

5% Innovation & 
Technology

75% linked to 

ESG criteria 

https://www.redeia.com/en/corporate-governance/reports-and-other-documentation/annual-report-on-remuneration-of-directors-2026
https://www.redeia.com/en/corporate-governance/reports-and-other-documentation/annual-report-on-remuneration-of-directors-2026
https://www.redeia.com/en/corporate-governance/reports-and-other-documentation/annual-report-on-remuneration-of-directors-2026
https://www.redeia.com/en/corporate-governance/reports-and-other-documentation/annual-report-on-remuneration-of-directors-2026
https://www.redeia.com/en/corporate-governance/reports-and-other-documentation/annual-report-on-remuneration-of-directors-2026
https://www.redeia.com/en/corporate-governance/reports-and-other-documentation/annual-report-on-remuneration-of-directors-2026
https://www.redeia.com/en/corporate-governance/reports-and-other-documentation/annual-report-on-remuneration-of-directors-2026
https://www.redeia.com/en/corporate-governance/reports-and-other-documentation/annual-report-on-remuneration-of-directors-2026
https://www.redeia.com/en/corporate-governance/reports-and-other-documentation/annual-report-on-remuneration-of-directors-2026
https://www.redeia.com/en/corporate-governance/reports-and-other-documentation/annual-report-on-remuneration-of-directors-2026
https://www.redeia.com/en/corporate-governance/reports-and-other-documentation/annual-report-on-remuneration-of-directors-2026
https://www.redeia.com/en/corporate-governance/reports-and-other-documentation/annual-report-on-remuneration-of-directors-2026
https://www.redeia.com/en/corporate-governance/reports-and-other-documentation/annual-report-on-remuneration-of-directors-2026
https://www.redeia.com/en/corporate-governance/reports-and-other-documentation/annual-report-on-remuneration-of-directors-2026
https://www.redeia.com/en/corporate-governance/reports-and-other-documentation/annual-report-on-remuneration-of-directors-2026
https://www.redeia.com/en/corporate-governance/reports-and-other-documentation/annual-report-on-remuneration-of-directors-2026
https://www.redeia.com/en/corporate-governance/reports-and-other-documentation/annual-report-on-remuneration-of-directors-2026
https://www.redeia.com/en/corporate-governance/reports-and-other-documentation/annual-report-on-remuneration-of-directors-2026
https://www.redeia.com/en/corporate-governance/reports-and-other-documentation/annual-report-on-remuneration-of-directors-2026
https://www.redeia.com/en/corporate-governance/reports-and-other-documentation/annual-report-on-remuneration-of-directors-2026
https://www.redeia.com/en/corporate-governance/reports-and-other-documentation/annual-report-on-remuneration-of-directors-2026
https://www.redeia.com/en/corporate-governance/reports-and-other-documentation/annual-report-on-remuneration-of-directors-2026
https://www.redeia.com/en/corporate-governance/reports-and-other-documentation/annual-report-on-remuneration-of-directors-2026
https://www.redeia.com/en/corporate-governance/reports-and-other-documentation/annual-report-on-remuneration-of-directors-2026
https://www.redeia.com/en/corporate-governance/reports-and-other-documentation/annual-report-on-remuneration-of-directors-2026
https://www.redeia.com/en/corporate-governance/reports-and-other-documentation/annual-report-on-remuneration-of-directors-2026
https://www.redeia.com/en/corporate-governance/reports-and-other-documentation/annual-report-on-remuneration-of-directors-2026
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Commitment to sustainability

Based on 10 principles and structured into 4 priorities

Decarbonisation of the economy

To be a proactive agent in the energy transition 
towards a zero-emissions model, committed to the 
electrification of the economy and the efficient 
integration of renewable energy, through the 
development and operation of energy storage 
systems and a robust, better-interconnected grid.

Responsible value chain

Fyufoejoh!uif!dpnqbozǃt!dpnnjunfou!up!
responsibility to every link in the value chain, 
from people to suppliers and customers, by 
forging partnerships and building on our 
governance and integrity model.

Contribution to local development

Contributing to the economic, environmental and 
social progress of the local community by providing an 
essential service safely and efficiently, promoting 
fowjsponfoubm!dpotfswbujpo-!qfpqmfǃt!rvbmjuz!pg!mjgf!
and social well-being, and involving communities in 
uif!dpnqbozǃt!bdujwjujft!jo!b!xbz!uibu!hfofsbuft!
mutual benefits for the local community.

Anticipation and action 
for change

Fostering a corporate culture of innovation 
and flexibility that enables us to identify 
growth opportunities and respond to the 
challenges of the future, staying ahead of 
the curve and adapting to global trends 
and the regulatory environment arising 
from the new energy model.
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The sustainability targets are implemented through multiannual Sustainability Plans

that achieve a high level of compliance

14

The Plan was 
approved in October 
2022 by the Board of 
Directors, following 
its validation by the 
Executive 
Committee, the 
Sustainability 
Steering Committee 
and the 
Sustainability 
Commission.

Sustainability Plan 2023 ς2025 

Å14 lines (linked to a material issue),

Å55 themes,

Å87 strategic, measurable and specific objectives 
organised into thematic areas,

Å190 actions...

Å... with the ultimate aim of fulfilling the commitments set 
out in our 2021ƿ2025 Strategic Plan, where Sustainability
is the overarching strategy for the entire Plan.

Previous Sustainability Plans

The vision of the 2020ƿ2022 Sustainability Plan was to maximise Sfefjbǃtcontribution to addressing global challenges,

consolidating its position as a global leader in sustainability .

Sustainability Plan 2020 ς2022 

98.5% 
level

compliance of the

2020 -2022 Sustainability Plan

100% level
of compliance with the 

Sustainability Plan 2023 ς2025

The 2023ς2025 
Sustainability 

Plan was 
aligned with 
wŜŘŜƛŀΩǎ

Strategic Plan 
and the 2030 

Sustainability 
Goals 
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Sustainability Plan 2026 ς2029

Redeia must play an active role in defining and implementing the energy model of the future, whilst driving positive
impact on nature, local areas and people, all supported by a series of management levers . It is aligned with the /ƻƳǇŀƴȅΩǎ
Strategic Plan .

2 major 

ambitions

7 strategic 

vectors

5 management
levers

Energy model of the future
To play an active role in the 

development and maintenance of 
sustainable and resilient 

infrastructure that addresses the 
challenges of decarbonisation, 
electrification, the integration 
of renewable energy and future 

connectivity, whilst ensuring the 
security and reliability of the 

electricity system.

Positive impact
Generating a positive impact on 

nature, the local area and people 
through responsible, inclusive and 

sustainable practices that promote 
the protection and conservation of 
the natural environment, the socio -

economic development of local 
ŀǊŜŀǎ ŀƴŘ ǇŜƻǇƭŜΩǎ ǿŜƭƭ-being.

Management levers
Key governance, strategic, 
financial, technological, 
organisational, relational 
and cultural elements for 
sustainable transformation.
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ENERGY MODEL OF THE FUTURE

ÅNet Zero by 2050.
Å24.5% reduction in SF6 e emissions compared 

to 2015.
Å30% renewable fuel consumption.
ÅDesign, construction and maintenance of 

infrastructure in accordance with eco -design 
and social criteria.

ÅFacilitating greater electrification and 
decarbonisation of the economy and 
safely and efficiently integrating 
renewable energy sources into the 
system, ensuring proper grid connection 
and management. 

ÅPromoting universal connectivity in an 
agile, secure and robust manner, both 
in terms of developing electricity 
interconnectionsǀwhich are key to the 
energy transitionǀand the roll-out of 
telecommunications.

ÅEnsure the security, resilience and 
supply of the electricity system by 
tusfohuifojoh!uif!pshbojtbujpoǃt!
response capabilities to incidents 
and emerging challenges.

POSITIVE IMPACT

Nature
Socio -economic 
development of the 
region

People

ÅNet positive impact
Å0 serious environmental incidents
Å0 waste sent to landfill

ÅConsolidate Redeia as a transformative force in the 
region, contributing positively to its development by 
generating environmental, social and economic 
value

ÅCulture 0 accidents
ÅWell-being score >20% of market value
ÅPromoting diversity
Å40ƿ60% of women in management positions

Governance and 
ethics 

Sustainable finance 
Sustainable 
procurement 

Innovation and 
digitalisation 

Dialogue and 
sustainable 
positioning 

ÅBest practices in 
corporate governance, 
ethics, compliance and 
risk management

Å90% sustainable 
financing

ÅIntegrating 
sustainability criteria 
into procurement 
processes

ÅDriving digitalisation 
and technology in key 
activities

Å90th percentile or higher in the main rating 
agencies (S&P, Sustainalytics, ISS-ESG, 
FTSE4Good, MSCI and CDP) 
ÅOverall average stakeholder perception of 

very high and high priority equal to or 
greater than 8

MANAGEMENT LEVERAGES

Sustainable 
infrastructure and 
carbon footprint 

Electrification and 
decarbonisation of 
the economy

Connectivity: 
interconnections and 
telecommunications

Security and resilience 
of the electricity system 

Sustainability Plan 2026 ς2029 ςObjectives 

16
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Redeia project for the restoration of 
Posidonia oceanica seagrass beds
in the Balearic Islands.

Environmental 
management

We carry out all our 
activities in 

accordance with 
strict environmental 
criteria, promoting 

the sustainable use of 
resources.

Integration 
into the 

environment
We ensure our 

facilities 
with the surrounding 

environment.

Biodiversity

The conservation 
of biodiversity 

is a core principle for 
the company. 

Commitment: to have 
a positive impact on 
the regions where we 

operate.

Climate change

We are a key player in 
the energy transition. 

We are working to 
reduce the emissions 
associated with our 

activities.

We have an Environmental 
Management System in place at 

99% of our sites and have a 
Circular Economy roadmap.

All the projects we undertake 
undergo a very thorough 

environmental and social 
assessment.

We are committed to achieving a 
net positive impact on 
biodiversity by 2030.

We have SBTi-approved emissions 
reduction targets and a Climate 
Change Action Plan (2022 ς2030).

Committed to the natural environment, biodiversity 
and the fight against climate change
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ÅReduction of SFϠemissions.*

ÅThrough the control and reduction of leaks, the renewal of switchgear and the implementation of measures 
to limit the increase in installed SFϠgas.

ÅReduction in energy consumption and associated emissions.**

ÅThrough increased use of renewable energy and the development of energy efficiency and sustainable 
mobility measures.

ÅReduction of emissions associated with the supply chain.

ÅCollaboration programmes with suppliers. Those accounting for two-thirds of supply chain emissions 
must have emission reduction targets (approved by the Science Based Targets initiative) over a five-year 
period.

ÅConsideration of sustainability criteria in purchasing decisions.

ÅOffsetting emissions to move towards carbon neutrality, mainly through the Redeia Forest project and carbon 
credits (voluntary markets). 100% offsetting of Scope 1 emissions from 2023.

*compared to 2015.
**compared to 2019.

18

818

573
368 368

245

205
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900

2019 (2025 2030) 2030E

-55%

(2025ς2030)

Scope 1 and 2
ktCO 2 -equivalent 

618
445

173

0

100

200

300

400

500

600

700

2019 2030E

-28%

Scope 3
ktCO 2 e equivalent

(2019ς2030)

Redeia has been implementing the recommendations of the Task 

Force on Climate -related Financial Disclosures (TCFD) since 2020

The targets
for reducing 

Redeia e missions
are approved by

SBTi

Å28% reduction in Scope 1 and 2 emissions.

Å100% of Scope 1 emissions offset.

Å97% of electricity comes from renewable sources.

Å66.3% of suppliers with targets approved by SBTi.

2025

Reducing emissions
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Å100% compensation for trees removed.

ÅMultiple initiatives for the protection and conservation of birdlife.

2

Initiatives aimed at generating a net benefit .

ÅInitiatives that turn the transmission network into a reservoir of biodiversity and a generator 
of natural capital.

ÅInitiatives to use the transmission network as a refuge for birds.

ÅInitiatives to control invasive species.

ÅThe Redeia Forests.

ÅThe Redeia Marine Forest: a pioneering project worldwide (Posidonia oceanica).

ÅThe 16 forests of Redeia.

3

Initiatives aimed at preventing and minimising impact .

ÅMarking of power lines with bird guards: over 7,210 km. 

ÅImproving knowledge of priority SCIs (Sites of Community Importance). 

ÅPrevention and control of forest fires: multiple projects and AI developments.

1

508 563
681 767 849

977

67% 71% 70%
77%

85%

97%

0%

20%

40%

60%

80%

100%

120%

0

200

400

600

800

1.000

1.200

2020 2021 2022 2023 2024 2025

km of 
power 
lines
% of 
total 
power 
lines

Marking of lines with bird guards 
in critical priority areas

19

Protecting biodiversity

Hierarchy of biodiversity impact mitigation

We employ a quantitative assessment methodology for biodiversity impacts, 
enabling us to establish various measures during the project design phase with a 
view to achieving a positive impact on biodiversity throughout the life cycle.

With the aim of achieving a positive impact

The Redeia Forest in figures (2009 ς2025)

901,336
individuals

Trees and shrubs 
planted

3,613,167
euros

Investment

1,092
hectares

Surface      
recovered

218,509
t of CO 2 eq.

Offset 
emissions
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Continuous 
focus 

on building 
a skilled, 

motivated and 
committed 

team

Stable, high -quality employment

Sustained growth in staff numbers 
based on 

permanent contracts.

Healthy Workplace

Continuous and progressive 
improvement in safety 

and health.

Talent Management

Global Model for Training, Management 
Knowledge, Skills and Competency 
Development.
Redeia Campus.

Equality and diversity

Increase in the number of women 
in the workforce and in management      
positions.
Comprehensive Diversity Plan 2026 ς2030

Work -life balance

Comprehensive work -life balance plan 
with improved measures 

current legislation.

Talent, equality, stable employment, safety, health and wellbeing
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Å58.3% of woman on the Board of Directors.

Å42.9% of women in senior management.

Å39.5% of women in management positions.

Leading company in ǿƻƳŜƴΩǎinclusion

21

40ς60%

32.7% 34.1% 35.3% 36.2% 37.1% 39.5%

0

0,2

0,4

0,6

0,8

2020 2021 2022 2023 2024 2025 2029E

2025

Promoting diversity

25.9% 26.6% 26.7% 27.9% 28.9% 29.0%

17.4% 18.1% 18.1%
20.7%

22.6% 23.0%

0%

10%

20%

30%

2019 2020 2021 2022 2023 2024

Redeia Peers*

*The peer group figure is calculated as the average of the following companies: Terna, Elia, National Grid, Statnett and REN.
2025 is not included as there is no public information available for the peers.

Women in wŜŘŜƛŀΩǎworkforce Women in management positions

The 2025 target 
was updated as it 
had already been 
achieved in 2021

+6.0% 

Women on wŜŘŜƛŀΩǎBoard 

55.0%
50.0% 50.0% 50.0% 50.0%

58.3%

0

0,2

0,4

0,6

0,8

2020 2021 2022 2023 2024 2025

TARGET

COMMITMENT:

Balanced 
composition

0.8

0.6

0.4

0.2

0.8

0.6

0.4

0.2



M
a

in
 p

a
le

tt
e

S
e

co
n
d
a

ry
 p

a
le

tt
e

2222

CDP* DJBiC Sustainalytics MSCI ISS ESG FTSE 4 Good

Industry -
Utilities 

Electricity
Utilities 

Electricity
Utilities

Sector 
Utilities 

Electricity and Gas
Utilities 

Electricity

Rating ά5-έ ςά!έ 0 ς100 0 ς100 CCC ςAAA ά5-έ ςά!Ҍέ 0 ς5 

2024 
rating

ά!έ 83* 80.9 8.1 (AAA) 70.6 (B) 4.4

2025 
rating

ά!έ 89 82 7.5 76.2 4.4

2025 
Ranking

Leading group/ 
345

2nd/245 1st/223
Leading group/ 

130
Leading group/ 

73
4th/45

* CDP on Climate Change.

82 82

41

4.4

4.9

3

C

76.2

Leader

89 90

41

7.5
8.1

6

AAA AAA 

Leader

B+ B+

Leader

C

A A

Leader

S
c
o

re
s
 2

0
2

5

Highest industry score

Redeia score

Industry average score

Its position 
among the 

leading 
sustainability

assessors
reflects its 

leadership in 
sustainability 

as well as its 
commitment to 
transparency 

and accountability

wŜŘŜƛŀ Ǌŀƴƪǎ ŀƳƻƴƎ ǘƘŜ ǘƻǇ м҈ ƻŦ ǘƘŜ ǿƻǊƭŘΩǎ Ƴƻǎǘ ǎǳǎǘŀƛƴŀōƭŜ ŎƻƳǇŀƴƛŜǎΣ 
according to the Sustainability Yearbook 2026

Key indicators confirming our performance
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Improvements to investment projects 

Environmental inventory

Scope of the study Definition of technical solutions Environmental inventory

Construction
Authorisations

Maintenance

Public information

Regional 
assessment

Prior consultations Customised 
design

EIA* 
Project

Action plan for 
priority interest 

groups

The Comprehensive Impact Strategy.  We generate positive impact

98 initiatives approved by 
wŜŘŜƛŀΩǎComprehensive 

Impact Committee.

ϵсΦт Ƴƛƭƭƛƻƴ invested.

2025
Overview

ϵуоΦн 
million 
in expected

of

positive 
impact

261 initiatives approved by 
wŜŘŜƛŀΩǎComprehensive Impact 

Committee.

ϵмфΦм Ƴƛƭƭƛƻƴ invested.

Cumulative

2022ς
2025

ϵмсм 
million 
expected

of

positive 
impact

Generate 
sustainable 

value

wŜŘŜƛŀΩǎ
purpose

Promoting 
Green 

Transition and
Digitalisation

Address 
inequalities

Social impact

The EIIR is wŜŘŜƛŀΩǎglobal framework for action to maximise its social and environmental 
contribution across all regions and business areas

*EIA: Environmental Impact Assessment.

Territorial i nvestment
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· The due diligence obligations set out in the CS3D will apply to 

environmental and human rights issues. 

· The new CS3D resulting from the Omnibus I process, approved on 16 

December by the European Parliament, excludes Redeia from the scope of 

the CS3D because it has fewer than 5,000 employees and annual revenue 

pg!mftt!uibo!Ǜ2/6!cjmmjpo/

· Nevertheless, Redeia will continue to move towards compliance with the 

requirements of the C3SD, reaffirming its voluntary commitment to the 

main international standards on human rights and environmental 

protection, and reinforcing a responsible and sustainable management 

model. 

Prior to the latest 
amendment to the scope of 
the CS3D, Redeia carried 
out an assessment of its 
compliance with this 
standard and drew up an 
Action Plan.

24

The C3SD establishes a cross -ŎǳǘǘƛƴƎ ŦǊŀƳŜǿƻǊƪ ŦƻǊ ŘŜǘŜǊƳƛƴƛƴƎ ŎƻƳǇŀƴƛŜǎΩ ŎƻƴǘǊƛōǳǘƛƻƴ ǘƻ ŎƻǊǇƻǊŀǘŜ 
sustainability, both in their own operations and in those of their key business partners

The Action Plan drawn up in 2024 will be reviewed and 
adapted to the new requirements of the directive.

Redeia will gradually implement the Action Plan to align 
with the final version of the C3SD.

Identification 
and assessment 

of adverse 
impacts

Prevention of 
potential 

adverse effects

Remediation of 
actual adverse 

impacts

Remediation of 
actual adverse 

effects

Collaboration 
with 

stakeholders

Reporting and 
complaints 
mechanisms

Supervision

Integration 
of due 

diligence. 
Policies and 

systems

ENVIRONMENT

HUMAN RIGHTS

1 3

3

1

1

11

1

1

2

2024

2026

2026 onwards

Corporate Sustainability Due Diligence (CS3D) Directive

Redeia reaffirms its commitment to anticipating 
emerging regulations, strengthening its value 

chain and actively contributing to the 
development of a fairer, more ethical and 

environmentally responsible society



Red Eléctrica 3
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Electricity system data for 
2025

Electricity demand 
in Spain

256 TWh

Maximum instantaneous 
mainland demand 
39,957 MW

Installed electrical 
capacity in Spain

142.6 GW

Installed renewable 
capacity

67.1%

Renewable generation

55.5%

COϜ-free 

generation 2

76.8%

(1) Red Eléctrica 
collects the 
electricity generated 
by the production 
plants over the 
transmission 
network..

(2) It transports high-
voltage electricity 
from the power 
plants to the 
distribution 
networks.

(3) It supplies the energy 
to distribution  
companies at lower 
voltages so that it can 
reach the end consumer 
via these companies.

(4) Operates the system by 
balancing generation and 
consumption, as electricity 
cannot be stored in large 
quantities.

(5) Estimates the daily national 
electricity demand, 
enabling power stations to 
schedule their output.

(6) Electricity Control Centre 
(Cecoel) and Renewable 
Energy Control Centre (Cecre).

Electricity transmission activity System operation activity

(4) (5) (6) Cecoel and Cecre

System operation

Electricity transmission

Generation 
centres 

(1) Power line

(2) Transmission 
substation

(3) Transmission 
substation/
distribution

Industrial and 
commercial 
consumption Domestic 

consumption

International benchmark TSO

26

Red Eléctrica. About us

Sole transmission system operator (TSO)

Cecoel is responsible for the coordinated 
real-time operation and supervision of the 
electricity systemôs generation and 
transmission facilities. 

Cecre is a pioneering centre and a 
global benchmark in the monitoring 
and control of renewable energy.

http://www.ree.es/es/videos/corporativo/REE-TSO-de-referencia-internacional-2015
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Lines

The transmission network lines form a 
meshed network connecting 
generation points with substations, 
consumption nodes (the boundary 
with the distribution company) 
and high-voltage consumption points. 
They may be overhead, underground 
or submarine.

27

Transmission network facilities

Transformers and other 
power equipment

An electrical device that increases
or decreases the voltage in an 
alternating current electrical circuit 
by means of electromagnetic 
interaction, maintaining the 
capacity . Reactance, etc. 

.

Substations

The basic function of 
a substation is to connect 
various elements 
of the grid , in order to deliver 
the energy generated 
at power stations 
to consumers . 

Bays / positions

The set of switchgear and 
devices that connect the 
substation busbar to each of 
the incoming or outgoing 
lines or to the substation 
transformer or machine .
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Highly meshed network

·Mainly 400 and 220 kV 
lines .

·Circuits 46,074 km
(HVAC & HVDC).

·Substations : 
6,759 bays and 99,071 
MVA of transformer 
capacity.

·International
Interconnections and 
links.

28

Electricity transmission grid in Spain

Red Eléctrica designs, builds, maintains and owns 
the national transmission grid
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France 

Morocco 

2,682 ς4,024
2,960 ς3,931

4,050 ς5,400
3,150 ς5,040

900600

European targets

·Figures well below the European targets : in 2002, the EU recommended ƿand 
this was ratified in subsequent years ƿthat all Member States should achieve a 
minimum interconnection ratio of 10% by 2020 in order to eliminate isolated 
systems, facilitate mutual support and promote the Single Electricity Market. 
Subsequently, a new minimum of 15% was set for 20302 .

·The Ten-Year Network Development Plan 2024 published by ENTSO-E in January 
2025 estimates an optimal interconnection capacity between Spain and France 
of 8,000 MW in 2030 and 9,500 MW in 2040. 

·International Interconnection SpainƿFrance via the Bay of Biscay, with the first 
section expected to come into service in 2027 and the second in 2028, increasing 
the level of interconnection with France to 5,000 MW.

29

International interconnections

The Iberian Peninsula is considered an energy island

Interconnection capacity at borders (MW)

1. Does not include interconnection capacity with Morocco as it is not subject to European -level obligations 
and commitments.

2. Summit on Energy Interconnections between Spain, France, Portugal, the European Commission and the 
EIB, Madrid (2015) and 2nd Summit on Energy Interconnections between Spain, France, Portugal, the 
European Commission and the EIB, Lisbon (2018).

(70th percentile ïMaximum)

Interconnection ratio 70th percentile Maximum

Iberian Peninsula 2.3% 2.9%

Calculation of the interconnection ratio 

Import capacity versus installed generation capacity. 

For the Iberian Peninsula, this includes import capacity 

with France, and the installed capacity in Spain and Portugal.1
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Key indicators

3133Ƽ3134Ƽ3135Ƽ2025

ln!pg!511!lW!djsdvjuƼ22,013 22,057 22,215 22,316

ln!pg!ǳ331!lW!djsdvju23,006 23,165 23,373 23,758

Upubm!djsdvju!lnƼ 45,019 45,223 45,588 46,074

511!lW!tvctubujpotƼ1,628 1,697 1,782 1,848

220 kV bays 3,423 3,475 3,547 3,633

<220 kV bays 1,163 1,185 1,218 1,278

Total substation bays 6,214 6,357 6,547 6,759

Usbotgpsnbujpo!)NWB*Ƽ94,221 94,981 97,616 99,071

Peninsular and non -peninsular transmission grid

NbjomboeƼCbmfbsjd!JtmboetƼDbobsz!JtmboetƼTotal

Bjs!mjoft!)ln*Ƽ41,162 1,114 1,380 43,656

Tvcnbsjof!dbcmf!)ln*Ƽ403 636 129 1,168

Voefshspvoe!dbcmf!)ln*Ƽ644 238 368 1,250

Total 42,209 1,988 1,878 46,074

Kilometres of line circuits 2025 1

1. Provisional figures pending ongoing audit.

Source: Home | System reports

https://www.sistemaelectrico-ree.es/
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0.141 0.131
0.519

0.098 0.185
0.407 0.313 0.293

0.052 0.176

2016 2017 2018 2019 2020 2021 2022 2023 2024 2025

31

High levels of service quality

98.31 98.28 98.14 98.23 98.57 98.48 98.13 97.60 98.01 98.38

2016 2017 2018 2019 2020 2021 2022 2023 2024 2025

1. TIM: Time in minutes obtained by dividing 
the energy not supplied (ENS) by the average 
power of the mainland system.

Average interruption time on the mainland 1

Peninsular energy not supplied

63

250

48
95

188

140 128

23

80

2016 2017 2018 2019 2020 2021 2022 2023 2024 2025

Mainland (%)

67

Minutes

MWh

Source: Home | System reports

Grid availability

https://www.sistemaelectrico-ree.es/
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System Operator offers access
to real -time information

Putting the consumer at the centre

redOS

·Real-time information on key system 
operation indicators via mobile devices.

·The app offers users two profiles: a 
consumer profile with straightforward 
information to place the public at the 
heart of the electricity system, and a 
professional profile with more detailed 
of a more technical nature.

250
204

Web Customer Area

·Includes all the necessary 
information for the services 
in which they are involved, 
including generators, suppliers, 
distributors or consumers.

E-sios

·This OS information system is used to 
the scheduling process for the generation market 
in the spanish peninsular electricity system.

·It enables the management of international exchange 
scheduling and system balancing services, as well as 
communication with the Iberian System Market Operator, 
market participants and neighbouring TSOs. 

https://www.ree.es/es/clientes

Welcome | ESIOS electricity · data · transparency

Welcome | ESIOS electricity · data · transparency

https://www.ree.es/en/operation/app-redos

https://www.ree.es/es/clientes
https://www.esios.ree.es/es
https://www.esios.ree.es/en
https://www.ree.es/en/operation/app-redos
https://www.ree.es/en/operation/app-redos
https://www.ree.es/en/operation/app-redos


Red Eléctrica
Electricity planning

3.1
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Electricity transmission grid development plan 
(National Transmission Plan) 
Defines investments for Red Eléctrica and is binding

Key features of National Transmission Plan

·Planning is established for 6-year periods.

·State competence , with the participation of the Autonomous Regions and 
CNMC report. 

·Submitted to the Congress of Deputies and approved by the Government. 

·Red Eléctrica prepares the initial proposal and provides technical support to 
the Ministry throughout the process.

·Binding planning for electricity transmission:

» Due to its nature as basic infrastructure.

» Natural monopoly.

» Coordination with urban planning and land use planning.

·The National Integrated Energy and Climate Plan (PNIEC) incorporates
demand and generation estimates , and determines the scenario for drawing
up the NationalTransmission Plan.
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Current National Transmission Plan in force 2021 ς2026

National Transmission Plan 2021 ς2026

·Designed to deploy new renewable energy facilities in areas with the 
best resources and the lowest environmental impact.

·Maximum renewable energy penetration: 67% in mainland system by 
2026.

·New developments for connecting island systems, 
and strengthening of international interconnections.

·Intensive use of the existing grid, renewing and expanding its capacity, 
and utilising new technologies. 

0

Planning 
2021ς2026

ϵ6,964 M

ϵмΣрпф 
million 

(22%)

Electrification of 
the economy

ϵнΣтпт 
million 
(40%)

Interconnection 
between systems

ϵтфс Ƴƛƭƭƛƻƴ 
(11%)

Other

ϵмΣутн 
million (27%)

Integration 
of renewables

Modification of Specific Aspects (MAPs) April 2024

·Jodmveft!bo!beejujpobm!ofu!jowftunfou!pg!Ǜ59:!njmmjpo-!bjnfe!bu!
enabling the connection of new consumers and ensuring the viability of 
the transmission grid.

MAPs April

ϵпуф a

Total investment in the transmission grid amounts to ϵуΦн ōƛƭƭƛƻƴ

Modification of Specific Aspects (MAPs) July 2025

·Includes 65 specific measures to increase the resilience of the 
electricity grid, tools to facilitate voltage control and stability in the face 
of oscillations, and, in general, the reinforcement of the electricity 
system, both on the mainland and in the Canary Islands and the 
Balearic Islands.

https://www.planificacionelectrica.es/sites/default/files/2025 -07/MAPs_PLAN_DESARROLLO.pdf

MAPs July

ϵтрл a

Å Storage and renewable generation ϵсн a

Å New demand sϵопо a

Å Feasibility of planned actions ϵсп a

ÅOperational requirements ϵнл a

Å New reactive power compensation elements I ϵтпп a

Å New operational requirements ϵс a

MITECO is proposing a third Modification of Specific Aspects 2026 , 
aimed at reducing the use of combined-cycle gas plants in certain 
ancillary services, as well as lowering the final cost of electricity, fossil 
fuel imports, and greenhouse gas emissions.

MAPs Proposal 

2026

ϵсмл a

https://www.planificacionelectrica.es/sites/default/files/2025-07/MAPs_PLAN_DESARROLLO.pdf
https://www.planificacionelectrica.es/sites/default/files/2025-07/MAPs_PLAN_DESARROLLO.pdf
https://www.planificacionelectrica.es/sites/default/files/2025-07/MAPs_PLAN_DESARROLLO.pdf
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Key projects included in 2021 ς2026 National Transmission Plan

Links to the Iberian 
Peninsula and between 
islands

·Mainland-Ceuta

·Mainland-Balearic Islands

·IbizaƿFormentera

·TenerifeƿLa Gomera

8,000 km
Upgrading of existing 
network

2,700 km
New lines

700 km
Submarine cables

More grid capacity to accelerate 
the energy transition

Home | Electricity Planning 2021ƿ2026 
(planificacionelectrica.es)

International interconnections

·Spain -France via the Bay of Biscay

·AragónïPyrénées -Atlantiques
After the Bay of Biscay interconnection.

·NavarreïLandas (France)
After the Bay of Biscay interconnection.

·GaliciaïNorthern Portugal

·Spain -Morocco (3er cable)

Energy storage

·Salto de Chira pumped 
storage plant in Gran 
Canaria. 

https://www.planificacionelectrica.es/
https://www.planificacionelectrica.es/
https://www.planificacionelectrica.es/
https://www.planificacionelectrica.es/
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Eandtaci t of convers ión

CUBNEZAIS

Estac it da convers itionGATIKA

Cyear sub underwaterde Capb retorn

BIL BAO

BURD EOS

37

Spain -France submarine interconnector across the Bay of Biscay (I)

1. A company owned equally by the operator and transmission system operator of the Spanish electricity 
tztufn-!Sfe!Fmˡdusjdb-!boe!jut!Gsfodi!dpvoufsqbsu-!Sˡtfbv!Usbotqpsu!eǃˆmfdusjdjuˡ!)SUF*/

2   HVDC (high-voltage direct current) cable, with the exception of a short section of cable to avoid the 
Capbreton channel.

·Inelfe1 is responsible for the construction 
and commissioning of the interconnector.

·Project of Common European Interest (PCI).

·Submarine DC link (HVDC)2

·4 cables. Two per link.

·400 km . Length of the interconnector.

·2 x 1,000 MW. Transmission capacity.

·Increase in exchange capacity up to 5,000 MW.

https://www.inelfe.eu/en
































































































